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October 21, 2021 
 

TO:  The Honorable Charlotte A. Burrows 
Chair 
Equal Employment Opportunity Commission  
131 M Street, NE 
Washington, DC 20507 

 
CC : Jocelyn Samuels 

Vice Chair  
Equal Employment Opportunity 
Commission  
131 M Street, NE 
Washington, DC 20507 
 
Janet Dhillon 
Commissioner  
Equal Employment Opportunity 
Commission  
131 M Street, NE 
Washington, DC 20507 

 

Keith E. Sonderling 
Commissioner 
Equal Employment Opportunity 
Commission  
131 M Street, NE 
Washington, DC 20507 
 
Andrea R. Lucas 
Commissioner  
Equal Employment Opportunity 
Commission  
131 M Street, NE 
Washington, DC 20507 

 
 Dear Chair Burrows: 
 
The HR Policy Association represents the chief human resources officers of more than 390 of the 
largest employers in the United States. Collectively, HR Policy represents employers of more 
than 11 million Americans, or nearly nine percent of the U.S. workforce. Two-thirds of HR 
Policy Association member companies are federal contractors and as such are directly impacted 
by the Safer Federal Workforce Task Force guidance on COVID-19 workplace safety for federal 
contractors and subcontractors. Our member companies will also be responsible for the 
implementation of and compliance with the forthcoming Emergency Temporary Standard for 
private sector employers. 
 
HR Policy and its members understand the importance of President Biden’s COVID-19 
vaccination efforts, and have been working with the administration to provide greater 
understanding of the new COVID-19 vaccine guidance for federal contractors and 
subcontractors. Although HR Policy and its members are taking significant steps towards 
achieving the Biden administration’s vaccination goals, the vaccine mandates for federal 
contractors and the forthcoming Emergency Temporary Standard for larger private sector 
employers raise significant compliance questions. Specifically, these vaccine mandates raise 
several important employment law and policy questions that must be answered as part of the 
successful implementation and compliance with the mandates.  
 

https://www.saferfederalworkforce.gov/downloads/Draft%20contractor%20guidance%20doc_20210922.pdf
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Within the Equal Employment Opportunity Commission’s jurisdiction, chief among these 
questions are those related to medical and religious exemptions under the Americans with 
Disabilities Act and Title VII, respectively, and the associated reasonable accommodation 
process. There are also privacy and recordkeeping questions associated with the ADA and the 
Genetic Information Nondiscrimination Act.  
 
The EEOC has previously provided guidance on some of these issues as they relate to COVID-
19 and COVID-19 vaccines which was invaluable for employers in crafting their workplace 
safety policies and protocols. Accordingly, HR Policy is seeking additional guidance from the 
EEOC on the questions referenced above and others implicated by the vaccine mandate for 
federal contractors and the forthcoming Emergency Temporary Standard for private employers 
that fall within the EEOC’s jurisdiction.  
 
Specifically, HR Policy seeks guidance on medical and religious exemptions from the vaccine 
mandates and what may constitute reasonable accommodations for those employees who are 
exempt. Our members that have already instituted vaccine requirements are receiving thousands 
of exemption requests and would benefit enormously from additional guidance from the EEOC 
on these issues, including suggested templates for the interactive processes associated with such 
exemptions.  
 
Additionally, HR Policy seeks guidance from the EEOC on any recordkeeping or privacy 
concerns under the ADA, GINA, or other statutes that may be raised by compliance with federal 
vaccine mandates, including receipt and storage of employee vaccine records. Finally, HR Policy 
strongly encourages the Commission to finish and publish its rules and guidance on wellness 
programs and incentives, particularly as they relate to vaccination. Indeed, employers need to 
expeditiously develop comprehensive wellness policies to not only respond to the current 
pandemic, but also to plan for how best to cope with future infectious disease challenges. 
Guidance from the EEOC on wellness issues will certainly constructively help inform 
development of such policies.  
 
We strongly encourage the EEOC to act quickly and provide much-needed guidance on these 
important issues to ensure that employers are able to comply with federal vaccine mandates as 
efficiently as possible. Thank you for considering our thoughts and guidance request, and we 
look forward to working with and your colleagues on this and other issues going forward.  
 
Sincerely, 
 
 
 
Timothy J. Bartl 
President & CEO 
HR Policy Association  
1001 19th St. N.  
Suite 1002 
Arlington, VA 22209 

 
 
G. Roger King 
Senior Labor & Employment Counsel  
HR Policy Association  
1001 19th St. N.  
Suite 1002 
Arlington, VA 22209


